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The Society of Hispanic Professional Engineers
(SHPE) Puget Sound, in conjunction with Seattle
University, hosted a Lego Mind Storm competition
for teenagers. The SHPE’s objective was to
challenge young minds to think like engineers,
providing  opportunities to interact with
professionals as they tackled significant challenges
and goals. The partnership allowed SHPE engineers
Welcome, New Staff to support their shared passion for technology and
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Thank you, Kendra

SHPE mentors introduced New Futures’ students to
making and controlling robots using Lego Mind
Storms. Student teams mobilized their robots with various sensors such as light,
sound and distance. A competition, determined by which robots could complete a
given challenge, yielded exciting results with New Futures’ Youth
winning the competition! Read the full article .

New Futures was a fortunate participant in this year’s United
@il Way Day of Caring. The Heights at Burien Hosted nine Alaska
Airline staff, part of the more than 10,000 volunteers who
provided more than $1.3 million in donated labor this past
September. New Futures received not only donated labor,
but food for the volunteers from Burien’s Elliott Bay
Brewhouse & Pub and Grand Central Bakery, as well as |,
discounted project supplies from Miller Paint Company.

Our volunteers came prepared with music, smocks and even
knee-pads! Following a helpful, on-site painting tutorial from
Tom at Miller Paint, volunteers got right to work cleaning,

Employees from Alaska | nainting and refreshing program space. The Heights’ staff Tom from Miller Paint
Airlines and staff from The |\ere able to welcome back program participants and start paid a special visit to
Heights are all smiles—even | the new school year with a revitalized space. New Futures is| share some tricks of the

after a har [ thr'the matyCednfnlinity partners who helped make | trade with our volunteer
the day successful, especially Alaska Airlines’ painters and our painters.
neighbors and supporters at Elliott Bay, Miller Paint and
Grand Central Bakery.



http://newfutures.org/wordpress/wp-content/uploads/2010/11/new-futures-shpe-article-11110.pdf
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the fabulous outcomes New Futures holds or to

heatherf@newfutures.org, or 206.248.9647.

We are happy to welcome
Dana Boales to our New
J Futures family. Dana has ten
years of experience working
with  low-income youth,
families and communities of
i color in the foster care,
education and juvenile
justice systems.

Dana has served as program manager for King County

Juvenile Drug Court, Raising Our Youth as Leaders, and

Casey Family Programs. She holds a law degree from the
University of San Diego and a master’'s degree in
organizational development from Seattle University. She is
a volunteer attorney with the King County Bar
Association’s Housing Justice Project. Raised by a single
parent who strongly believed in the power of family,
education and community, these values are the

foundation of Dana’s work and life.

Welcome, Dana.
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This September, New Futures welcomed Heather Giron-Fritts to our leadership team as our Development
Heather brings extensive experience in non-profit leadership, development, and quality
assurance, with a background with direct service organizations including the Center for Human Services,
Compass Health and Girl Scouts, and philanthropic organizations such as United Way and Social Venture

Heather’s work has included a focus on the empowerment and well being of youth and families, often
immigrant and refugee populations and families living in poverty. As a previous business owner and
consultant, Heather often refers to herself a recovering ‘for profit’ sales and marketing agent, who's
shifted paths to follow her heart and direct her skills to nonprofit efforts. As part of a third generation
Filipino immigrant family, Heather recognized the value of higher education and was the first in her family
to earn such. She holds her graduate degree in Non-Profit Leadership from Seattle University, a Western Washington University
bachelor’s degree in Human Services, and serves in local volunteer positions.

Heather has jump started her work with our staff, board and community, spreading the great works of New Futures.
know Heather better and learn more about New futures endeavors, she invites you to set a meeting with her. As your liaison to

support
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To get to

New Futures’ work, please contact Heather at

In welcoming Dana’s partnership,
“J we fondly bid farewell to Kendra
Han who has been a tremendous
J advocate for New  Futures’

2003, she developed profound

relationships  with  staff and
{ community members, allowing
{ New Futures to achieve our

] mission.

Kendra contributed to the growth of our early
childhood and youth programs, the expansion and
development of our programs to four sites, and so
much more. Guiding and shaping our programming,
Kendra ensured effective and consistent delivery. Her
talents for New Futures’ work have been great assets
to our programming.

Thank you, Kendra, for your years of service.



mailto:heatherf@newfutures.org

ReachQOut

Laura Garcia oversees the ReachOut program for New
Futures, which promotes systemic change by providing
cultural competency training to educators. She conducts
trainings on cultural competency services and relevant
workshops.

Laura’s experience includes public advocacy, public policy
and legislative advocacy on behalf of immigrants,
refugees, low income families and communities across
Washington State. She’s  further facilitated numerous  cultural
competency trainings with social service providers, university students, migrant families,
and communities of color, and has conducted workshops on domestic violence awareness,
civic engagement, nutrition, and stress management. As public relations specialist at
Consejo, Laura implemented Consejo’s cultural competency programs and advocated that
services were provided in a culturally and linguistically appropriate manner.

Reach@ ut

—_— for New Futures

Using proven results of over a decade of work, New Futures’ ReachOut program presents
best-practices and concrete strategies in the area of equity and cultural competence to
school districts, government entities and community agencies. New Futures has built, and
continues to strengthen, relationships with entities such as the Kent and Lake Washington
School Districts, Puget Sound Energy, Snohomish County ECEAP, and more.

Sustainability series, such as the three part “Engaging Diverse Students and Families in Your
Classroom” series, are designed to help teachers or staff build equity and cultural
responsiveness in  their classrooms or workforce. Participants collaborate
in long—term partnership with New Futures, receiving a combination of training and
consulting throughout the year, and learning how to engage students with purposeful
strategies and tools designed to nurture an inclusive environment, strengthen practices, and
create stronger connections within diverse parenting, families and communities. These
purposeful strategies stem from years of implementation in New Futures’ programs that have
expanded to encompass children and communities at four South King County sites. For more
information on the ReachOut Program with New Futures, contact Laura Garcia at
laurag@newfutures.org or at 206.248.9647.
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Community

> Highly valuing community partnerships, this past August New Futures collaborated
with Community Health Plan of Washington and numerous other community groups
| to bring important information to the residents and families at The Heights at Burien.
This unique annual BBQ/Safety and Health Fair allows the entire community, not
| simply New Futures’ program participants, to come together. This year 450
residents came together!

The Fair featured great food, music, games and fun for the whole family, while also

] offering  workshops on workplace safety, personal ¥ i VA
health maintenance, and health care plans.

Participants and presenters included Community Health
Plan of WA, WA State Department of Labor and Industries, SeaMar Community Health Centers, King
County Local Hazardous Waste Management Program, and WA Association of Community and
Migrant Health Centers. Each played a role in sharing information with the community.

Additionally, Community Health Plan donated $1,500 for event resources, and distributed water _
bottles and hats featuring New Futures’ logo. World Vision, as they have in past years, provided
school supplies for the community’s youth. Thank you to all who made this day possible, bringing
community together for a fun and informative event that delivers invaluable resources.

This fall blew in a fabulous new friend to New Futures. SOMOS (Success
Oriented Members Offering Support), one of the eight established Qwest
resources, striving to partner with Qwest to advocate diversity as a business
strategy, to encourage the growth, advancement and cultural enrichment of its
members and Qwest employees.

Bea Gonzalez, Qwest — SOMOS (Seattle Chapter) Vice President coordinated two
| events to support New Futures. A September Tostada Bar raised $400 in United
Way campaign gifts directed to New Futures. The event additionally inspired a
salsa contest where Kirk Nelson, Qwest Washington State President, and Shasha
O'Dea, Diversity Director, joined the fun by judging seven employees’
salsas. Additionally SOMOS coordinated an October Waffle Breakfast to
support our ReachOut training program that exists to engage educators in
transforming schools and classrooms to effectively serve culturally diverse
children and families. Thank you, everyone at Qwest who supported New Futures, with special thanks to Bea for all
her efforts to engage Qwest employees in the community.
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News & Notes

Arbor Heights
Building community...

Y - = y

On October 21st, 18 children and a handful

Woodridge Park
Engaging families...

On top of numerous home |
visits , a Parent Involvement
Meeting, and assisting over
20 families with finding
necessary resources, thel"
Woodridge Park staff hosted

of parents from New Futures’ Arbor Heights
site walked to school together. The group’s
1-mile walk promoted fitness, community,
fun, and parent involvement. The students |
arrived for a new day of learning, and the
parents got busy too! They started the day
by participating in the first Pr i nci p &
Hour of the school year. Despite the fog, a

lovely morning was had by all!

Windsor Heights

Inspiring teamwork...
Nine After School Program students accompanied
staff members from Windsor Heights on an overnight
adventure to a mountain cabin. Youth and staff ex-
plored the outdoors, hiked trails, played team-building
games, cooked meals together, and generally had a
great time! According to staff chaperones, it was
inspiring  to
see the
children work
together and
# care for one
another
during  the
=1 course of the
weekend.

a “Back to]
School Event”
to kick-off the
2010-2011
| school vear.
| Information, snacks, a bouncy house ,
] and anticipation for a great year were
all great reasons to bring over 80
children and adults together.

The Heights at Burien
Encouraging communication...

The After School Program (1st—3rd) at The Heights
started the school vyear off reading Miss Nelson is
Missing, a book about a naughty class. Students used
the text to discuss the
type of environment
they’d like to learn in .
The class then created
their own set of class-
room rules, as well as a
“Great Class Book”
featuring the
wonderful things they
will do together as
classmates and friends.

Our class, @ GREAT class, will
' [}
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partners with families in
their communities and with
educators to ensure that
children succeed in school

and in life.

2010 New Futures Scholarship Winners

Our integrated, culturally
relevant programs build skills, foster
connectedness, and promote
strengths. We operate vibrant
community learning centers in
four low-income apartment
complexes in South King county,
providing on-site children and
youth, family and
community-building programs.




